Long Term Care Insurance Plan 

    for Forest Ridge School of the Sacred Heart Employees
    Provides employees, families peace of mind

www.lehmannwood.com/ForestRidge 
As an employee of Forest Ridge School of the Sacred Heart, you no longer have to fear that one day you'll watch your entire life savings evaporate as you pay out-of-pocket for long term care (LTC) expenses that employer-sponsored medical plans, Medicare and Medicare supplements don't cover.

You are now eligible to enroll in a voluntary plan of LTC coverage during a special, one-time open enrollment period that ends on March 26, 2010. The plan is Leading Edge from the John Hancock Life Insurance Company. Discounted rates and underwriting concessions are available during open enrollment. 

Normally, individuals must undergo a thorough screening of their medical history in order to qualify for LTC insurance.  However, any Forest Ridge School of the Sacred Heart employee that
· works at least 30 hours a week* and 

· is age 18 – 64* and
· answers "No" to 6 medical questions and
· submits the appropriate application forms no later than March 26, 2010, will be eligible for coverage without further evidence of insurability.
*Even if you work less than 30 hours a week or are age 65-79 you may still be eligible by completing a medical history questionnaire for review and approval.

Why LTC? 
     LTC insurance helps you when you are unable to remain independent and need someone to help you care for yourself. The need for LTC may arise as a result of an accident or sickness. For example, a stroke, or a chronic condition such as Parkinson's disease or diabetes and its complications, often involve LTC. It may also be due to a cognitive impairment such as Alzheimer's disease or it may simply be due to the frailty that comes with growing older. LTC usually involves help with activities of daily living such as bathing, feeding, dressing, etc. It can be provided at home, an adult day care center, an assisted living facility or a nursing home. John Hancock’s Leading Edge plan includes coverage for all of these LTC services. 

How likely are you to need LTC? 
     Think you'll never need LTC? Perhaps you won't, but 57% of Americans over age
50 will. Almost ¾ of Americans reaching age 65 will need home care and 43% of us  reaching age 65 will spend some time in an assisted living facility or nursing home during our lifetime. Even though the risk of needing LTC increases as we grow older, 40% of Americans receiving LTC services are under the age of 65. The need for LTC can strike at any age. Already 22 million families - nearly one in four - are providing some form of LTC assistance to a relative.                                              
How quickly would LTC bankrupt you? 
     Clearly, the risk of needing LTC is high - and so is the cost. The average nursing facility in Washington State costs just over $7,000 a month. Home care costs can easily reach $40,000 a year. Twenty-one percent of nursing home stays last at least 5 years at an average cost of over $420,000. If costs increase by 5% a year, a five-year stay beginning twenty years from now would cost over $1,000,000! Few of us can afford these expenses without depleting hard-earned assets.

John Hancock’s Leading Edge Plan: Great coverage at affordable rates 

      Given the risk and the high cost of LTC services, it is important to plan for future possible LTC expenses. And while not everyone needs LTC insurance, many Forest Ridge School of the Sacred Heart employees are appropriate candidates for it. Rates are locked in by your age at enrollment. You will always pay the rate for that age. Rates do not increase simply because you grow older. For that reason, you will pay less for LTC coverage during your lifetime by enrolling at as young an age as possible. If you wait until you are older, premiums will be more expensive and you will have to buy more coverage to make up for lost time. 
In addition, as a Forest Ridge School of the Sacred Heart employee, you and your spouse are eligible for a permanent 5% premium discount!  Your extended family members are also eligible for a permanent 5% premium discount.

According to noted financial guru Suze Orman , "Regardless of your age, if you carry an LTC policy and do have to go into a nursing home one day, you will almost certainly pay less for all your payments combined than you would for one year in that nursing home". Suze goes on to say she believes LTC insurance "is one of the most important policies you can have." 

By law, this plan is guaranteed renewable for you and any extended family member that chooses to apply. That means even if you leave Forest Ridge School of the Sacred Heart employment, you can continue your coverage at the same rate.

More information at our LTC website
           Please find enclosed details about this coverage.  These benefits are extremely flexible.  Each employee, each spouse and each extended family member can select the combination of benefits that works best for them.  For assistance in determining which combination of benefits works best for you, please contact David Johnson or Kitty Meredith at 425-861-8700 or email david@lehmannwood.com or meredkm@aol.com to schedule a no-obligation appointment to explore all of your options.  In the meantime, you can learn more by attending an informational meeting or by visiting: 
               www.lehmannwood.com/ForestRidge 

